








More than one million Washingtonians (1 in 6) are immigrants. Immigration
enforcement actions at workplaces are a tactic used to detain a large group
of individuals and are on the rise in our state. In this context, employers
should take steps to prepare for encounters with ICE through I-9 audits and
workplace immigration raids.‌ ‌

TOOLS FOR EMPLOYERS:
Work with the Washington Immigrant Solidarity Network to ensure that appropr‌iate‌
protocols for safely engaging with immigration enforcement authorities at your business‌
are in place and support is available for your employees:‌ ‌

Print and display WAISN’s “Know Your Rights with Immigration” flyers in common‌
‌areas such as the employee breakroom.‌

Develop and train staff on protocols (see reverse side of this flyer) for engaging with‌
‌immigration officials if they appear at your business or attempt to contact your‌
‌employees while on the job.‌ ‌

Designate which areas of your business are closed to the public with clearly marked‌
‌signage. See the sample signage below.‌ ‌

Host a Know-Your-Rights training for your employees with a trusted community‌
‌organization.‌

Maintain contact information for an immigration attorney who will be able to advise
you in the event of immigration enforcement activities affecting your business.‌ ‌

Report ICE activity and I-9 audits in Washington state to the 
WAISN DEPORTATION DEFENSE HOTLINE

1-844-724-3737
Monday to Friday from 6 A.M. to 6 P.M.

THIS INFORMATION IS FOR EDUCATIONAL PURPOSES ONLY AND DOES NOT CONSTITUTE LEGAL ADVICE.‌

KNOW YOUR
RIGHTS WITH ICE‌
WORKSITE AUDITS & RAIDS‌



KNOW YOUR
RIGHTS WITH ICE‌
WORKSITE AUDITS & RAIDS‌

ICE RAIDS 

DO NOT RUN.‌  ‌

YOU HAVE THE RIGHT TO REMAIN SILENT & ASK TO SPEAK WITH AN ATTORNEY.‌ ‌

YOU HAVE THE RIGHT‌ TO NOT CONSENT TO ENTRY OR SEARCHES BY ICE‌
‌WITHOUT A JUDICIAL WARRANT. ‌Train your employees to identify judicial‌
‌warrants (as opposed to administrative warr‌ants) using WAISN’s “Know Your Rights‌
‌with Immigration” flyer. If ICE presents a valid judicial warrant, employees should‌
‌not attempt to interfere with their operation.‌

DOCUMENT THE ACTIVITY. While ICE agents are likely to protest being‌
‌photographed or filmed, your employees have the right ‌to film and take pictures‌
‌while they conduct enforcement activities at your business.‌ ‌

DO NOT SIGN DOCUMENTS WITHOUT AN ATTORNEY PRESENT.‌ ‌

Report ICE activity and I-9 audits in Washington state to the 
WAISN DEPORTATION DEFENSE HOTLINE

1-844-724-3737
Monday to Friday from 6 A.M. to 6 P.M.

THIS INFORMATION IS FOR EDUCATIONAL PURPOSES ONLY AND DOES NOT CONSTITUTE LEGAL ADVICE.‌

Train employees on the basics of inter‌acting with immigration officials and their civ‌il and‌
constitutional rights:‌

I-9 AUDITS
DO NOT PANI‌C or take any sudden action against your employees if you are notified‌
‌that ICE will conduct an I-9 audit of your workpl‌ace.‌ ‌

CONTACT AN ATTORNEY. You could have only a few days to produce documents for‌
‌ICE. An attorney can help you determine your obligations so that you do not‌
‌unnecessarily endanger your employees.‌ ‌

NOTIFY EMPLOYEES IMMEDIATELY. Keep them updated on the status of the audit as it‌
‌progresses. If your employees are uni‌onized, reach out to their union.‌ ‌

Y‌OU ARE NOT REQUIRED TO PRODUCE COPIES OF EMPLOYEES’ IDENTITY
DOCUMENTS and you should not have them.‌
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If the officers get too close
Say, “I am stepping back and have the right to
record.” Speak in a calm, audible voice.

Protect video content on your phone 
Make sure your phone is passcode protected. Not
thumbprint or face recognition protected.

Guidelines for Bystanders & Observers
In the U.S everyone has certain constitutional rights and protections
regardless of their immigration status or who is president. You have
the legal right to film the police and/or immigration officers if they are
in a public place and if the filming does not impede the performance of
their duties.

 Documenting ICE Activity

Stay at a safe distance
If you are asked to step back, take a step back
while repeating: “I am exercising my right to
record and document.”

DO NOT go Live on social media
for the privacy and safety of people being detained.

Focus your recording on ICE officers 
Record all the way through the incident. Narrate
what you’re seeing. Say the date + time.

Report ICE Activity 
844-724-3737

Deportation Defense Hotline | Mon–Fri, 6am–6pm 



What To Document

Enforcement agency vehicles 
If they are marked or license plate states Police,
Sheriff, Homeland Security (DHS), Immigration
Enforcement (ICE). Unmarked but possible
government vehicles. 

Date, Time, Location
Location with specific address

ICE Officer Identification 
Name, badge, uniforms, vests

Language used by officers
Hate speech and identity speech (racist, sexist,
homophobic), incorrect or unproven statements

Violence or physical force 
Pushing, shoving, grabbing, violence during
arrests, damaging of property.

Please send videos, notes, and/or
pictures to: hotline@waisn.org

What to document



YOU HAVE THE RIGHT‌ TO REMAIN SILENT &
NOT TO SIGN ANY DOCUMENT‌

YOUR RIGHTS WITH IMMIGRATION‌

YOU HAVE THE RIGHT NOT TO OPEN THE DOOR‌

YOU HAVE THE RIGHT TO Take photos,
videos, &‌ write down details‌

Report the activity ‌to the WAISN‌
‌Deportation DEFENSE Hotline‌ ‌

Stay Connected‌

1-844-724-3737‌

COMMUNICATE THROUGH A WINDOW OR CLOSED DOOR.‌
ICE AND CBP AGENTS CAN‌ ONLY ENTER YOUR HOME EITHER WITH YOUR‌

‌CONSENT OR WITH A SEARCH WARRANT ISSUED BY A COURT AND SIGNED BY‌
‌A JUDGE OR MAGISTRATE. (SEE BACK FOR EXAMPLE.)‌

YOU CAN SAY OUT LOUD THAT ‌YOU‌ WILL NOT ANSWER QUESTIONS‌
‌OR SIGN A DOCUMENT‌ WITHOUT AN ATTORNEY PRESENT.‌

YOU CAN INFORM THE AGENT THAT YOU ARE GOING TO USE YOUR‌
‌RIGHT TO RECORD. ‌(YOU MUST NOT INTERFERE WITH THE AGENTS’

DUTIES OR THE SAFETY OF OTHERS.)‌ ‌

VISIT US AT WAISN.ORG‌ ‌
TO ‌FOLLOW US ON SOCIAL MEDIA & ‌SIGN UP FOR EM‌AIL UPDATES,‌ ‌

OR ‌SCAN THE QR CODE FOR RESOURCES & INFORMATION.‌

REVISED 04/2025‌

YOU HAVE THE RIGHT NOT TO CONSENT TO‌ ‌
a warrantless search‌

YOU HAVE THE RIGHT TO REFUSE THE AGENTS ENTRY‌ TO YOUR‌
‌HOME. AND ‌YOU HAVE A RIGHT TO REFUSE WARRANTLESS‌

‌SEARCHES OF YOUR BODY,‌  ‌YOUR CAR, OR YOUR HOME‌.‌

WAISN HAS ‌RAPID RESPONSE TEAMS THAT CAN BE ACTIVATED TO‌
‌V‌ERIFY AND DOCUMENT IMMIGRATION ACTIVITY AND OFFER‌

‌SUPPOR‌T TO THOSE AFFECTED.‌

IMMIGRATION & CUSTOMS ENFORCEMENT (ICE)‌ ‌
and CUSTOMS & BORDER PROTECTION (CBP)‌

THIS INFORMATION IS FOR EDUCATIONAL PURPOSES ONLY AND DOES NOT CONSTITUTE LEGAL ADVICE.‌

DEPORTATION DEFENSE HOTLINE



THIS IS A SEARCH‌
‌WARRANT SIGNED BY A‌
‌JUDGE OR MAGISTRATE.‌

WITHOUT THIS DOCUMENT,‌
‌IMMIGRATION OFFICERS‌
‌CANNOT ‌LAWFULLY ENTER
YOUR HOME AND OTHER

PRIVATE SPACES OR
SEARCH YOUR BODY, YOUR

CAR, OR PRIVATE
PROPERTY.‌

IT MUST HAVE A‌
‌SIGNATURE FROM A‌

JU‌DGE OR‌
‌MAGISTRATE.‌ ‌

THIS IS A WARRANT OF‌
‌REMOVAL FROM AN‌

‌IMMIGRATION OFFICER.‌
‌THIS IS NOT A SEARCH‌

‌WARRANT.‌

THIS ORDER DOES NOT
ALLOW ICE TO LAWFULLY

SEARCH YOUR HOUSE, CAR,
BODY, OR‌ PRIVATE‌

‌PROPERTY.‌

BUT WITH THIS WARRANT,‌
‌ICE CAN STILL ARREST YOU‌

‌IN PUBLIC PLACES‌ LIKE‌
‌PARKING LOTS,‌

‌SIDEWALKS, OR OUTSIDE‌
‌YOUR HOME.‌

THE JUDICIAL
WARRANT IS

INVALID IF YOUR
NAME OR THE
ADDRESS IS

WRONG. YOU CAN
EXERCISE YOUR

RIGHTS
EXPLAINED ON

THIS FLYER.‌



Scan for Guide



 

 

 

 

 

 

 

 

 

 
§ This is a private business. You are not permitted to enter non-public 

areas of this business (including o:ices, break rooms, storage areas, 
and sta:-only areas) without a valid JUDICIAL WARRANT signed by a 
judge or magistrate. 

§ An ICE administrative warrant (Form I-200 or I-205) does not authorize 
entry into private areas of this business. 

§ You may not question employees or search the premises without proper 
legal authority. 

§ All employees and visitors have the right to remain silent and the right to 
an attorney. 

IF YOU ATTEMPT TO ENTER THIS BUSINESS WITHOUT A 
VALID JUDICIAL WARRANT, YOU WILL BE ASKED TO LEAVE. 
 
IF YOU PRESENT A JUDICIAL WARRANT, PLEASE NOTIFY 
MANAGEMENT AND LEGAL COUNSEL IMMEDIATELY BEFORE 
PROCEEDING. 

 
IF YOU ENTER, YOU ARE TRESPASSING, AND WE WILL SEEK LEGAL RECOURSE. 
This policy is in compliance with:  

• U.S. Constitution, 4th Amendment 
• California Government Code Section 7285.1 
• California Labor Code Section 1019.2 
• Immigrant Worker Protection Act (AB 450) 

 
 

NO ICE ACCESS 
IN THIS BUSINESS 

 
 

PRIVATE PROPERTY – ENTRY RESTRICTED BY LAW 
___________________________________________________________________________________________________ 

 

NOTICE TO ALL LAW ENFORCEMENT & 
IMMIGRATION AGENTS 


